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INDIAN NAVY CIVILIAN ENTRANCE TEST INCET-01/2025

RECRUITMENT OF NAVAL CIVILIAN STAFF

1. Indian Navy invites applications from eligible candidates

‘ . to appl -
website www.joinindlanpavy.ggv.m for various Group ‘B (NG)' g‘r)\g ggul;Ng thr's(,)ttsjgaht
various Commands (appltcatlon In other forms of mailing will not be accepted) Spe(:ected
candidates normally will have to serve in the Units under administrative con.trol of re-

spective Commands, however they can be posted anywhere in India, in Naval units /

formations as per administrative requirement. Details of th
: e posts are -
(ONLY ON-LINE APPLICATION WILL BE AGCEPTED) i

Eastern Naval 01 -- - -- -- 01 -
Command
Total 03 01 01 -- -- 05 --
Table-E

STAFF NURSE

Non-Industrial

General Central Service, Group B, Non-Gazetted, Non-Ministerial,

(Pay Band as per 7th CPC, Level 7- Rs.44900-142400)

CHARGEMAN (WEAPON ELECTRONICS)

General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)

Distribution of Vacancies”

Command 1
(Subject to Variation)
UR | SC sT | OBC | EWS | Total Horizontal
Reservation
PwBDs$
Western Naval 03 -- -- 01 -- 04 -
Command
Eastern Naval 01 -- -- -- -- 01 --
Command
Total 04 -- - 01 - 05 -
Table-F
CHARGEMAN (INSTRUMENT)

General Central Service,

Non-Industrial

Group B, Non-Gazetted, Non-Ministerial,

(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
Command Distribution of Vacancies”
(Subject to Variation)
UR | SC ST | OBC | EWS | Total Horizontal
" | Reservation
PwBDs$
Western Naval 01 -- -- -- - 01 —
Command
Eastern Naval 01 -- - - - 01 =
Command " '
Total 02 -- -- -- - 02 2>
Table-G
CHARGEMAN (MECHANICAL)

General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)

- Command - Distribution of Vacancies®
(Subject to Variation)
UR | SC ST | OBC | EWS | Total | Horizontal
Reservation
PwBDs$
Western Naval 04 | 01 01 01 -- 07 01 (OH)
Command
Eastern Naval 01 01 -- 01 01 04 --
Command
Total 05 02 01 02 01 1 01(OH)
Table-H
CHARGEMAN (HEAT ENGINE)

General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)

Command Distribution of Vacancies*
(Subject to Variation)
SC |ST Total | Horizontal
Reservation
PwBDs$
Western Naval 01 |- ol = 1 01 n
1 Command
e Table-A
CHARGEMAN (NAVAL AVIATION)
General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
Command Distribution of Vacancies®
(Subject to Variation)
UR |SC |ST OBC | EWS | Total | Horizontal
: Reservation
PwBDs$
Southern Naval 01 - - - - 01 --
Command
‘(able-B
General Central Service, Group B, Non-Gazetted, Non-Ministerial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
Name of the Post Distribution of Vacancies”
| (Subject to Variation)
UR |SC |[ST OBC | EWS | Total | Horizontal
Reservation
PwBDs$
Chargeman (Ammu- | 04 | 01 01 01 01 08 01 (VH)
nition Workshop)
Chargeman 21 05 03 16 04 49 02 (OH)
(Mechanic) )
Chargeman (Ammu- | 23 | 03 05 08 14 53 06 (OH)
nition and Explosive) .
| Table-C
CHARGEMAN (ELECTRICAL)
General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-Industrial
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400)
Command Distribution of Vacancies*
(Subject to Variation)
UR |SC |ST OBC | EWS | Total | Horizontal
| Reservation
PwBDs$
Western Naval 10T - - 04 - 14 01 (OH)
Command 2
Eastern Naval 02 01 -- 01 01 05 | 01 (VH)
Command
12 01 - 05 01 19 02 (OH-01,
Total VH-01)
| Table-D '
CHARGEMAN (ELECTRONICS AND GYRO)
General Central Service, Group B, Non-Gazetted, Non-Ministerial,
Non-industrial

l (Pay Band as per 7th CPC, Level 6-

Rs.35400-112400)

Distribution of Vacancies*

Command
(Subject to Variation)
UR | SC ST OBC | EWS | Total Horizontal
Reservation
PwBDs$
Western Naval 02 01 01 - - 04 -
Command

L 0 A e T ——————

Command Distribution of Vacancies*
(Subject to Variation)
UR | SC ST | OBC | EWS | Total | Horizontal
Reservation
PwBDs$
Western Naval 03 | 01 01 .- - 05 >
Command
Eastern Naval 01 -- - .- 01 02 -
Command
Total 04 | 01 01 - 01 07 -
Continued on page 34
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General ¢ cN'ARGE”AN (MECHANICAL SYSTEMS) = T | www.employmentnews gov.in
 Group B, Non-Gazetted CHARGEMAN (REF AND AC)  Table '
(Pay Band Nondndustrial - Non-Ministerial, General Central Service, Group B, Non-Gazetted, Non-Ministerlal, , PHARMACIST - r  TebeAs s
28 per 7th CPC, Level &- Re 3 Non-ndustrial Genaral Central Service, Group ‘C’' STOREKEEPER/ STOREKEEPER (ARMAMENT) |
Command — >400-112400) 1L (Pay Band as per 7th CPC, Level 6: Rs.35400-112400) : Nonzw;'“mmnodw' , Non-Ministerial. eniorsl Contiss Survice. Grove C” Non-Guselind, Nonindustts |
wiripiples rigah Command Distribution of Vacancles® | " (Pay Band as per 7th CPC, Lavel 5. Rs 20700 - {Poy Bend ss por 7k CFC, Lovel 3- . 19900 40008
. ) IOﬂ —— ’ ‘ ‘92 r— . R e —— S ————— . A e )
UR | SC | s7 OBC Ews | v (Bubjictts VRcsts?) " Command ‘_)9% . Name of the post Distribution of Vacancies
otal | Horizontal ‘[UR [ sc | sT | oBC | EWS | Total | Horizontal Distribution of Vacancles* | (Subject to Variation) —
| ~etivaticn meradion : = Subject to Variation) UR|SC | 8T | OBC | EWS | Total |  Hortzonts
Western Naval 1 | - - | ot | o1 DelDe$ PwBDs$ ° SC | 8T |0BC | EWS | Total Sorontsl: 1 , | | . Reservation
Command 03 - Western Naval 01 | m | % o] @1 |02 b 2 Resarvation | ! | T ESM | PuBDs?
‘ ) WD WE— ——ea 4 v S— e _
Eastern Naval 01 - - == Command . i 3 ESM | PwBDs Storekeepar/ T‘f 26 | 13 T_ﬂ 1 19 |76 | 17 | 07
Command - 01 - Eastern Naval 04 | = R - 02 - Western Naval 02| - | «| 01 01 04 = = S ‘ | (VH-02
Total T Command ' Command (W| ) | | | | 42'
~erewar 0t | 01 | o4 - Total 02 | - | - 02| - | 04 = | SouthernNaval | 01 [ - | — [ . | " [ g = | | | onez
CHARGEMAN (MET, e Command ‘ l | l Others-
General Central Service, Group B. N AL) CHARGEMAN (MECHATRONICS) Andaman & Nicobar | 01 | = | = | = | = | o | l | | =
' . P B, Non-Gazetted, Non-Ministerial, General Central Service, Group B, Non-Gazetted, Non-Ministerial, : Command - p d | DN S N, G A
(Pay Band on-industrial : Non-industrial | Table-A8
. 28 per 7th CPC, Level 6- Rs.35400-112400) (Pay Band as per 7th CPC, Level 6- Rs.35400-112400) 1ot 04|~ ~-[01 | of |08 ]| - - CIVILIAN MOTOR DRIVER ORDINARY GRADE
i Distribution ~ Command Distribution of Vacancies® | Table-W General Central Service, Group ‘C’, Non-Gazetted, Non-industrial
of Vacancies CAMERAMA CPC, Level 2- Rs. 19900-63200)
(Subject to Variation) (Subject to Variation) ' Gunacal Centi 8a = N oy Sond o5 pow TN ——— — e
UR | SC | ST | 0BC [ EWS [Total | Horzort UR | sC | ST | OBC | EWS | Total | Horizontal i TR G:’“z 3 » Non-Gazetted, Non-Ministerial, Command Distribution of Vacancies®
Reservation || = | on-industrial (Subject to Vartation) 4
Reservation PwBDsS I (Pay Band as per 7th CPC, Level 5- Rs, 29200-92300) UR|SC | 8T | 0BC| EWS | Total |  Hortzontal 1
WestemNaval | 05 [ 03 [ 01 | 02 s WostemNaval |01 | - [ - | = | - | o1 - 3 Command Distribution of Vacancies® | Reservelion
oo 02 13 ) inind | (Subject to Variation) ESM Tnaod"
Eacmm Naval 3| - | = [o3 |01 | o = Table-R . UR | SC | ST | OBC | EWS | Total |  Horizontal WestemNaval | 15|04 02| 08 | 03 | 32 | 03 | =~
ommand DI, CHARGEMAN (CIVIL WORKS) ’ R a s Command | | | |
. ne | { L f
Southern Naval ot I — = = o - ntral Service, C:'r:nu:ngw. Non-Ministerial, | e = il B &7 | 78 o7 ] -
=z e _ (Pay Band as per 7th CPC, Level 6- Rs.35400-112400) i WesternNaval | 01 | - [ =~ | - | = | 0 - - Command | 1;
s 01 05 03 21 01 (HH) T — = e r Cor;m:;jlu NHO, Southern Naval M| =|~-| = o 02 - I' - |
able-1 : 3 e n Command - -4
CHARGEMAN (SHIP BUILDING) T W ) g Table-X Andaman & Nicobar | 04 (01 |01 | ~ | 01 | 07 - I = QI =~
General Central Service, Group B, Non-Gazetted, Non-Ministerial, g bpal Rt g Loy i H,:rk,,,o, o 2 STONE SURERINTENDENT IARMANENT) o i |
Non-Industrial bt s General Central Service, Group ‘C', Non-Gazetted, Non-Industrial Total 51| 23 %L aTinr) Wy T -
(Pay Band as per 7th CPC, Level 6- Rs.35400-112400) Western Naval 01 | - o1 o = sl A (Pay Band as per 7th CPC, Level 4- Rs. 25500-81100) SMAN MATE
Command Distribution of Vacancies® Command Command Distribution of Vacancies* General Central Service, Group ‘C*, Non-Gazatted, industrial
g ST(Subjoct to Variation) Table-S (Sub]o;:; v-:::?n) . (Pay os por T CPC: S f
OBC | EWS | Total | Horizontal ' CHARGEMAN (MACHINE) UR | SC | ST | OBC o -
Reservation General Central Service, Group B, Non-Gazetted, Non-Ministerial, Reservation Command Distribution of Vacancies |
PwBDs$ PiyBa Non-industrial ESM P\'IBD“- (Subject to Variation) j
g .
Western N:;nl 2 |2 =% |.alc 8 ay Band as per 7th CPC, Level 6- Rs.35400-112400) Store Superinten- |06 | = | - | 01 | o1 | 08 = - UR|SC| ST |0BC| EWS | Total Horizontal /
E”cmm Command Distribution of Vacancies* dent (Armament) w 5
COM'::;" 2 - | =10 | =~ [ o3 = (Subject to Variation) Table-Y Esm [PweDs || :
z UR | SC | ST | OBC | EWS | Total | Horizontal FIRE ENGINE DRIVER Westem Naval |81 |31 (16| 48 | 18 | 194 | 18 o7 ;
i 04 | 02 - 03 02 1 - ' Reservation General Central Service, Group ‘C’, Non-Gazetted, Non-Industrial Command (VH-02,
Table-M PwBDs$ (Pay Band as per Tth CPC, Level 3- Rs. 21700-69100) HH-01, ’
CHARGEMAN (MILLWRIGHT) WestemNaval | 02 | = | ~ [ - [ « | 02 < Command Distribution of Vacancies® ON-82. |
General Central Service Com
» Group B, Non-Gazetted, Non-Ministerial, nand (Subject to Variation) Others- ‘.‘
> Non-industrial Table-T UR|SC|ST|OBC| EWS | Total |  Horizontal L. 55
ay Band as per 7th CPC, Level 6- Rs.35400-112400) CHARCC:EMAN (PLANNING, PRODUCTION AND CONTROL) ' Reservation SouthemNaval | 07 |02 |01 02 O 13 o 0t |
Command bt - General Central Service, Group B, Non-Gazetted, Non-Ministerial, Command (Others) |
- . o Noo-indusirial | o | waosh, Total 8 |33 | 17| S0 | 19 | 207 | 19 | o8 |
(Subject to Variation) (Pay Band as per 7th CPC, Level 6- Rs.35400-112400) WesternNaval | 09 | 01| ~ | 03 | 01 | 14 | 01 - , .
UR (VH02, |
SC ST | OBC | EWS | Total Hmwn Command Distribution of Vacancies® ! Command S HH-01. |
PwBDsS (Subject to Variation) y e OH-02. )
- UR
Western Naval 02|01 | - | = | - | o3 = SC | ST [OBC | EWS | Total | Horizontal ‘ General Central Service, Group ‘C’, Non-Gazetted, Non-Industrial Others- |
Command Reservation ) (Pay Band as per 7th CPC, Level 2- Rs. 19900-63200) 03)
Eastern ) able-AD
Naval 01 | 01 - - - 02 - Western Naval EWEOSS | Command Distribution of Vacancles* L
Comtnisd ava 07 [ - | 03 | 02 | -~ | 12 - r PEST CONTROL WORKER |
Total 03 | 02 ommend ! {Bubjectic Varlston) General Central Service, Group ‘C’, Non-Gazetted, Non-industriai
=l MG (B | = EastoenNaval |01 | - | - | = | - | o1 | UR|sc[sT[oBc| Ews [Totai|  Horizontal ’
Table-N Oisinaand - ot (Pay Band as per Tth CPC, Level 1- Rs.18000-56900) |
CHARGEMAN (AUXILIARY) Total 08 $ c nd Distribution of Vacancies"®
- | 03 [ 02| - | 13 0 ESM | PwBDs S
General Central Service, Group B, Non-Gazetted, Non-Ministerial . >
Non-hdus::d e Tabie) Westen Naval | 29 | 11 |05 | 13 | 08 | 64 | 05 02 (Subject to Variation)
ASSISTANT ARTIST RETOUCHER H-01 UR|SC| ST OBC| EWS | Total | Horizontal
(Pay Band as per 7th CPC, Level 5400-112400 Command (HH-01,
e &Rl 112400) General Central Service, C;roup B, Non-Gazetted, Non-Ministerial, OH-01) Reservation
Command Distribution cancies® on-industrial : 5. g
(Subject tod\::hﬁon (Pay Band as per 7th CPC, Level 6- Rs.35400-112400) SouthenMNaval [02|01| - | - | - | 03 - - ESM | PwBDs® |
’ Command Westermn Naval 21|07 | 02| 12 04 48 03 01 (VH)
UR | sc | sT |[oBC |EWS | Total | Horizontal Command Distribution of Vacancies* mand
Reservation (Subject to Variation) Andaman & Nicobar | 12 [ 03 [ 01 | 05 | 02 | 23 | 02 01 Com
UR Command (Others) SouthemNaval |01 | - | = | = | = | O - -
PwBDs$ SC | ST |OBC | EWS | Total | Horizontal
Western Naval | - | - - | 01 | 02 > Risarvilia Total 4315/ 06| 18 | 08 | %0 | o7 03 Command
Command M;‘s : (HH01, | |Andaman&Nicobar |02 (01 | — | 02 | 01 | 08 | = -
Eastern Naval 01 | - - - - 01 - Western Naval Com- | 01 - ) = - | 01 62 » OH-01, Command Jj
Command mand/ NHO, Dehradun Others- Total 24 (08|02 14 | 05 | 53 | 03 | 01(VH) |
Tml oz - - i, 01 03 = lé:d_i:' vln‘;v::"': ‘ " 3 v e —— 01) -A . -:.'. '— | — — — '_ | —— - \ ,1 ‘, _1~. ‘”J‘
. : ™~ N
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BN Table-AK ——
General Central Service, Group MuLTI JNDUSTRIAL) DHOBI Name of the Post | Categories of disabled 1 [ disablad suitable Physical |
C, TASKING STAFF (NON od sutable Physical Name of the Post | Categories of
(Pay Band as per 7th CPC, mew General Central Service, Group ‘C’, Non-Gazetted, Non-Industrial - for the Job Reaquirement for the Job e e
Command e ) (Pay Rard a0 por Tth CPC, Lave 1- R 2098 =) | Chorpseaen (Ko%)_ (08t 55T, W.BN.RW,SE| | W Tasking S8 | (1LY 8. ST. W, BN, L. MF
of Vacancies* Command Distribution of Vacancles® Chargeman (Ship | () D, HH H.C,MF (Non-Industrialy (W) D, MH _ RW, C
™ (Subject to Variation) (Subject to Variation) Building) | (L'g) 8:. A% s%' BL, OAL, CP, Dresser (i) OL, Dw m SO/ S1 without
ST | OBC :  UW, . 90/ 51 without ney- neurcliogical/ dysfunction
i EWS | Total Horizomtal UR|SC | ST | OBC | EWS | Total Horizontal Chargeman (Millwright) rological/ fimb dysfunction (iv} ID. SLD, M
Res . Reservation Chargeman (Auxiliary) | (lv) ASD (M, MOD), SLD, 10, MI (v) MD involving (1) to (iv) sbove | 4
Eastern Naval | o1 ESM | PwBDsS ESM | PwBDs® | Chargeman (REF & AC) | (¥) MO invaiving (i) o (Iv) above Multl Tasking Staff | (1) B. LV 8. ST, L, KC, PP, MF,
Command R “. 1 " - - WestenNaval |02 |01 | ~| - | 01 | 04 - B | Chargeman (Non-industriafy Dhobi | (W) D. HH SE
Command | (Mechatronics) (ili) OA, OL, OAL, LC. Dw. A:“Vb
Table-AF Table-AL -1 Chargeman (Civil SO/ S| without neurclogical/
General Central smL;,D oo ot bedoe MULTI TASKING STAFF (NON-INDUSTRIAL)/ MALI o0 Visit Website "QuickSarkari.Cam" (Iv) ASD (M. MaD), 1D, SLD. Mi
(Pay Band as per 7th cpc‘cmf;n:hd. Non-ndustrial General Central Service, Group ‘C’', Non-Gazetted, Non-Industrial : Chargeman (Machine) 181 cos1te u * Jq (v) MD involving (i) 0 (iv) above | e
‘ 8.18000-56900) (Pay Band as per 7th CPC, Level 1- Rs.18000-56900) | Chargeman (Planning, . B [ S ST W BN L KC
o— Distribution of Vacancies® e e et ~ || Production and Contro | (Non-induswialy Mah | () D, 14 L HF
(Subject to Variation) (Subject to Variation) X AssistantArtist | (i) D, HH 5. SN, SE. RW, WF, (i) OL, CP, LC. Dw. Mﬁﬂ-‘b ﬁ
UR|SC|ST oBC| Ews T 1 Retoucher () OA, OL, CP, LC. Dw, AAV. SO/ | ST without neurclogical/ dys-
Otal Horizontal UR [ SC | ST | OBC | EWS | Total Horizontal i : i funetion
- SI without neurological/ limb dys-
Reservation Reservation | function (iv) ASD (M), ID, SLD, M
. Western Naval | 0 ESM | PwBDs% ESM | PwBDs® ] (ill) ASD (M), SLD, Mi MO margdinm e e
| Carnans il [~ T ol = S e e (= = ) (v) MO involving (i) to (iil) above Multi Tasking Staft | (1) D, HH 53w, % |
= i | et sl ‘ ' (Non-Industrialy Barber | () OL, CP, LC, Dw, AAV, SO/ SI &~
Command [ Pharmacist () D, HH S, ST, W, BN, L, KC, : b dys-
Table-AG Tab I (i) OL, BL, CP, LC, Dw, AAV, SD/ | PP, MF, RW, SE, H WP oY
MULTIT. I-AM - S| without neurological/ limb d , lunction
General Central Service mAsm? STAFF (MINISTERIAL) MULTI TASKING STAFF (NON-INDUSTRIAL) BARBER 3 AncRon % " | ) ASDWWM oo ) ) Q
(Pay Band u « Non-Gazetted, Ministerial, Non-Industrial General Central Service, Group ‘C’, Non-Gazetted, Non-Industrial 1. (iii) ASD (M), SLD, M ‘(m MD (i) above | ]
per 7th CPC, Level 1- Rs.18000-56900) (Pay Band as per 7th CPC, Level 1- Rs.18000-56900) (iv) MD involving (i) to (iii) above Draughtsman () O, HH S, ST, W. BN, L. KC,
Command | Camera 1 i) D, HH ST MF, SE (Construction) (if) OA, BA. OL. BL. Dw. AAV, SU/ | PP, MF, RW, SE. H
Distribution of Vacancies® Command Distribution of Vacancies* X man () D, S. ST, W. BN, MF, St without neurclogicall limb dys-
W (i) OL, BL, CP, LC, Dw, AAV, SD/
(Subject to Variation) (Subject to Variation) - function
UR S| without neurological/ limb dys- ASD(M). SLD, MI
SC|ST|OBC| EWS [Total| Horzontal UR | SC | ST [0BC | EWS | Total |  Horizontal "' function R A et ey i e
= | \ P T 8 (ili) ASD (M), SLD, MI ' O e e g
= 3 - ! (iv) MD involving (i) to (lil) above m-Appﬁmm.MbohpoammdmmebymW
ESM .| PwBDs? | ESM | PwBDs b . Authority prior 1o applying Onfine, in the format given in GOVDOP&T OM 36035/1/2012-
- Western Naval M|06 03| - ¢ Eastern Naval 03 o j Store Supenntendent | (i) LV S, ST, W, L, PP, MF, 29 Nov 2013
Command : 2 | 2 02 | 01(HH) Command i (il b - s - - ok (Armament) (i) D. HH SE, RW i‘n'(R") WI Used Details are a8 follows:- ’
_ Eastern Naval 54102 - | o9 (“.') OL,[CELLC, D ARV, SOF (a) Reservation Categories, UR- Unreserved, SC- Scheduled Caste, ST- Sched-
. Command el e 03 it WENL TielrNogias, smo. gys: uled Tribes, OBC- Other Backward Class, EWS- Economically Weaker Section,
(VH-01, DRAUGHTSMAN (CONSTRUCTION) function ESM- Ex-Servicemen, PwBDs- Persons with Banchmark Disabilites, VH-Visually
HH-01, General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial () ASD (M), 1D, LD, Mi Impaired, HH- Hearing Impaired, OH- Locomotor Disability.
\ Total OH-01) (Pay Band as per Seventh CPC, Level 4- Rs. 25500-81100) (v} MD Invoiving (1) 1o (v sbove (b) Suitable Disability Categories and Physical Requirement, B- Bind, LV- Low
{ 65|08 |03 | 09 09 94 09 04 Name of the Fireman (i) D, HH S, ST, W, BN, L, KC, Vision, D- Deaf, HH- Hard of Hearing, OA- Ona Arm, OL- One Leg, BA- Both
(VH-01 Post Distribution of Vacancies® Fire Engine Drver | (WASD (M), SLD PP, MF, SE Arms, BL- Both Leg, OAL- One Arm and One Leg, CP- Cerebral Paisy, LC- Lep-
HH-02, (Subject to Variation) (Fi) MD involving (i) to (i) above rosy Cured, Dw- Dwarfism, AAV- Acid Attack Victims, MDy- Muscular Dystrophy,
OH-M; UR|SC | ST |0BC | EWS | Total Horizontal Storekeeper/ (i) LV | S, ST, W, L, PP, MF, SD- Spinal Deformity and Si- Spinal Injury, ASD- Autiam Spectrum Dtsom' yﬂ-
Table-AH ’ Reservat Storekeeper (i) D, HH SE, RW Mild, MoD- Moderate), ID- Inteflectual Disability, SLD- Specific Lmnng ‘D'tsabﬁty .
MULTI TASKING (NON servation (Armament) (ifl) OL, CP. LC, Dw, AAV, SD/ SI Mi-Mental liiness, MD- Multipie Disabilities, S- Sitting, ST- Standing, W- Walk- |
General Central i -IN?USTmALy WARD SAHAIKA ESM PWBD.T without neurological/ limb dys- ing, BN-Bending, L-Lifting, KC- Kneeling & Crouching, PP- Pulling & Pushing,
Service, Group ‘C’, Non-Gazetted, Non-industrial Draughtsman 0101/ -« | = = 02 = > function MF-Manipulation by Fingers, RW- Reading & Writing, SE- Seeing, H- Hearing,
" (Pay Band as per 7th CPC, Level 1- Rs.18000-56900 (Construction (iv) ASD (M), ID, SLD, MI C- Communication.
) ) (v) MD involving (i) to (iv) abo 3. Reservation R ton for SC/ST/OBC/EWS categories is availabie as par
Command = Table-AP v nvaoiving (1) 10 (iv) above a , esernva ca
Distribution of Vacancies *Includes Backlog Vacancies, i any | Civilian Motor Driver | NA NA extant Govermnent’omor& The reserved vacancies will be filled up separately
(Subject to Variation) As identified by Ministry of | Ordinary Grade from amongst the eligible SC, ST, OBC, EWS candidates which will thus compnse
i - f SC, ST. OBC, EWS who lower in ment than the last candidate on ment
UR|SC | ST |OBC | Ews Total Horizontal Social ::IQS:':O ": a"‘w,*"""m' OM dated 04 Jap 2? and dated 24 Aug 22 Candidates t Tradesman Mate (i) B, LV S. ST, W, BN, RW, SE, :s:so(f: u?xm(zfaved category b:’ othemn:o found sultebie for the m;;.n or
’ Reservation accordingly- ity as Indicated against each post may apply (W D, HH H,C has availed age relaxation available for SC/ ST/ OBC category. Reservations for
ESM | PwBDs® | N | %\)VOS}.\DI%II- Mmt CP, LC. D“l'/ PwBDs & ESM fall under the category of horzontal reservation which culs across
WostemNaval |32 |12 |05 | 18 | 07 | 72 | o = ame of the Post | Categories of disabled suitable Physical / ik At eoges vertical reservation Le. reservation for SC/ST/OBC/ EWS (what is called inter-
Command -1 for the Job Requirement 1 'TbAg!s) UM MoD). ID. SLD. M locking reservation). The candidates selected against the PwB0Ds & ESM gquota
| (VH-01, Staff Nurse () LV S ST B (iv) ASD (M. MoD), ID, SLD, will be placed in the appropriate category of UR / SC / ST / OBC/ EWS, as the
HH-01, (i) OL. CP L. Dvi: AAV H. < . W, MF, RW, SE. 0 (v) MD involving (i) to (iv) above case may be
Eastern Naval 02 | - | o 0H-01) | (i) SI:D. h,.ﬂ i e ' U Pest Control Worker | (i) B, LV S, ST, W.BN,L PP | 4 Agelimit. The details are as foliows-
Command e bt s 5 : {iv) WO ivolving () 1o (W) above ; :::!)Dé;iHOL oAL CPLC,Dw| ke | e |__te
o > C s o~ a 04 2 - Aviamangrf) :31)8(;-)\/, (&D&HBL AL S, ST'W, BN, RW, SE, fia AAV, SD! SI 'without neurological/ (a) | Staff Nurse 45 Years
ommand » BL, OAL, CP, [H,C, MF limb dysfunction (d) | Chargeman (Naval Aviation) Between 18-30 years
; “ ::’“b" ==~ = - 01 - - (Ammunition rological/ fimb dysfunction i, (iv) ASD (M, MoD), ID, SLD, MI (c) | Chargeman (Ammunition Workshop) Between 18-25 years
Total Workshop) (iv) ASD, SLD. Mi S ' (V). MD invaiving {1) 1o {iv) sbave (d) | Chargeman (Mechanic) Not exceeding 30 years
3713 ]05| 19 07 81 07 03 = (v) MD involying (i) to (iv) above ” Bhandari NA NA (@) | Chargeman (Ammunition and Expiosive)
(VH-01, rgeman (1) B, LV (if) D, HH S, ST, W, MF - Lady Health Visitor | (i) LV S, ST, W, MF, RW, SE, C £
HH-01, (Mechanic) (fif) OA, OL, BL, CP, Dw. AAV, SD/ | H e x (if) D, HH H.C 0 __j Ehargeman (B v
OH-01) Chargeman SI without neurological/ limb dys- | g { (ili) OL, CP, LC. Dw, AAV, SD/ SI (9) | Chargeman (Electronics and Gyro)
, Table-AJ (Ammunition and function flé without neurological/ limb dys- (h) | Chargeman (Weapon Electronics)
: AS :
: MULTI TASKING STAFF (NON-INDUSTRIAL)Y DRESSER —pose) gr‘;) MD %ﬂ:m) m' o et l "i‘"“‘s“"_’l‘) e () | Chargeman (Instrument) .
General Central Service, Group ‘C’, Non-Gazetted, Non-ndustrial Chargeman (i) B, LV = by ::))MD lr'woMng (1) to (iv) above ® rChargoman oot
(Pay Band as per 7th CPC, Level 1- Rs.18000-56300) (Electrical) (i) D, HH 3 27'&’}’: BN, RW, SE, s TS [T TR () | Chargeman (Heat Engine)
, Command Distribution of Vacancles® Chargeman (Electronics | (i) OA, BA, OL, BL, OAL, cp| h (Ministerial) (i) D, HH H,C (m) | Chargeman (Mechanical Systems) Between 18-25 years
‘ ” "o and Gyro) LC, Dw, AAV, SD/ S| without neu- (i) OA, BA, OL, BL, OAL, CP, (n) | Chargeman (Metal)
Jack &5 Visiation) Ch rological/ limb dysfunction LC. Dw, AAV, MDy, SD/ S! without - ,
Horizontal Electronics) D Fres ), SLD, ID, M neurological/ limb dysfunction (@ I an (Ml )
Reservation Chargeman e () ASD (M), SLD, M s L
- ESM | PwBDsS (Instrument) (v) MD involving (i) to (iv) above U1 1 Sdrguenan {aodiery) L i
Western Naval 011wl S22 _ 01 = = Ct Multi Tasking Staff () LV S. ST, W. BN. L. KC. (s) Chargeman (Ref & AC) Setween 18-25 years
Command (Mechanical) (Non-Industrialy Ward | (il) D, HH PP, MF, RW, SE, H () | Chargeman (Mechatronics)
' ; . CP, LC, Dw, -
L Southern Naval 01l - 1.l o = 01 = = Chargeman (Heat Sahaika ”VOS?) I%ll. wg:;tc R (u) | Chargeman (Civil Works)
Command Engine) AR ot (v) | Chargeman (Machine)
L Total N < I = = 02 . = : Chargog\an RIS . (iv) ASD (M, MoD), ID, SLD, MI (w) [Chargoman (Ptmng Production and Control) » |
ysiome) 'mnn‘:{; (v) MD involving (i) to (iv) above R GV L YR T - ~ Continved on page 38
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—| —=ween 2035 yoars 3 (9) Chargeman Essential ;_mploymm“ m— ey www.employmentnews gov.in 39
Between - istant Artist == = — —
Between ‘;; S(yben L (Electronics and Gyro) | Degree in Sclence with Physics or Chemistry of = () As;etouc:rm E"::""" . (ac) | Fireman Essential.
| M 13.35 ot 4 (h) Chargeman | Mathematics from a recognised University. Or (|: D:"mm OF equivalent. (1) 12%h class pass from a recognised Board
ﬁL&m o WJ (Weapon Electronics) | Diploma in Electronics/ Electronics & Instrumenta- : ) Diploma or Certificato in Commercial Art, Print - (1) Elmmantary o basic or suxdiary Fire Fignting
—\J 18-27 yoars tiory Electronics & Communication/ Electronics & g Technology, Lithography or Litha Art Work course from a racogresed nsitides
. v
| STy . Telocommunication/ Instrumentation/ Instrumenta " o:"‘d oflor at loast 2 years course o training Desirable
<A piank tion & Control/ Communication Engineering recog- . W nstiute Possession of heavy motor vahici icense
nised by University or Board. (i) 02 years’ exparience as a Retoucher, Or Physical Standards:- The candidate shall be ||
() Chargeman Essential 07 yoars' practical experience as a Retoucher In physically it and capable of pariorming STTertous
: Military Survey, Survey other Photo- dijtns cified Dalow -
s ﬂﬁ (Instrument) Degree in Science with Physics or Chemistry or Uthory ey of India or and must pass the lest W
+ A — Mathematlics from a recognised University Or establishment of repute (for ex-Servicemen (1) Haight without shoas- 165 cantimetars provided
ot exceeding 45 year Diploma in Electronics/ Electronics & Instrumen- j*mm — . . -
(Relaxable up to (v) Pharmacist Essential aliowad for Scheduled Tribes
= ‘ o UP 10 50 years ' | tation/ Instrumentation/ Instrumentation & Control (1) 12th class pass with Science Chest (normai)- 81 centimeters
Multi Tasking Stafl (Ministerial) Of ex-MNS Officers) Engineering recognised by University or Board | S ™
(@) | Muli Tasking Stat (Non ‘ﬁ (k) o ' | Chemistry and Biology) from a recognised Board. (i) Chest (on expansion)- 85 cantimsters
Sahaika (Non Industrialy Ward H ( anica:) z:::::: . EETTREE T i (i) Diploma in Pharmacy from a recognised inst- (iv) Weight- 50 kilograms (mnimum
Mech Science or | |
(am) Mmﬂm.gs;; (n Chargeman jJMa 8a fomn ised Uni or : tute. H (v} Eye sight- 8/6 (normal vision)
] v (Non Industrialy Dresser | thema a recognised University | (1lf) Registered as Pharmacist under the Pharma- Endurance Test-
i “toe) |9 Tasking Staff (Non Industrialy Dhoni = (Heat Engine) | Diploma in Mechanical Engineering recognised by | cist Act, 1948 (8 of 1948); (1) Carrying a parson (fireman i of 3.5 iograms
meQS‘Iﬁ(lemyMan menm-zsm ) Chargeman University or Board. (v) Two years experience as Pharmacist in any © 3 distance of 183 meters within 96 seconds ).
- MT m. — Y Barber Chargeman =) H ‘ recognised hospital or pharmacy after duly reg- (i) Clearing 2.7 maters wide dilch landing on bom
5 {ar) (Construction) : — . _H ") (Metal) Essential istered as Pharmacist under the Pharmacy Act, feet (long jump). and
Wﬂ_ TMdotaislmubllows- 22l youcs Degree in Science with Physics or Chemistry or 1948 (8 of 1948); and (i) Climbing 3 meters vertical rops using hand
S.No. Name of the Post x Mathematics from a recognised University Or (v) The candidate shall have working knowledge and feet
(a) | Staff Nurse Qualification : Diploma in Mechanical Engineering recognised by of computer _ Disqualification.
Essential H~ . qlUnivmsltyorBoard Desirable: mwmmor,qumqnorww
() Matriculation or equivalent. (P) Chargeman Essential (i) Bachelor degree in Pharmacy (B Pharm) from a ness.
(W) Certificate of training in an approved H (Ship Building) Degree in Science with Physics or Chemistry or recognised University or Institute (i) Flat feet or knock-knee;
as a Nurse. Mathematics from a recognised University Or (if) Registered as Pharmacist under the Pharmacy (i) Deformity of any limb or extra . =
i t. ' selecled for o
) (ili) Registered Diploma in Mechanical/ Chemical Engineeri Act, 1948 (8 of 1948). | Note:- Candidate appowrtment
M: as a fully trained nurse in the Dress Making/ Garment Fabrication/ Paint Te:l'li- (ili) The candidate shall have working knowledge post shall have to undergo a pre-service rasnang of '
-  Nursing and Midwifery. : of computers two months as prescribed by Dockyard Fire Ser-
Dae 9 =t v nology recognised by University or Board. 1-
rable (@) | Chargeman (Miliwright) | Essential Cameraman Essential jL Tm(;. and pass the prescrived test
| iculati > recognised Board of
(®) | Chargeman (Navas Knowledge of Hindi or local language. Degree in Science with Physics or Chemistry or (i) Matriculation or equivalent. ) (ad) | Storekeeper/ Store- | 10+2 o ch from a _
{ e Essential Mathematics from a recognised University. O (i) Diploma or certificate in Printing Technology keeper (Armament) | equivalent, with one-year expernence n nveniory
Aviation) () Candidate : : , i awarded after at least two years course of training related stores work in govemment deparment of
should have held the rank of Petty Diploma in Mechanical Engineering recognised by e Y PR o i @ seputnd fm.
Officer or equivalent and have seven ' University or Board ey ' - A jL - ,‘ﬂ
vice/ - i S M () | Chargeman (Auxiliary) | Essential (1) 5 years' experience of operating process cam- (as) | Civilan Motor Driver | (1) Matriculation from a recognised Board or
expenence as such in the appropriate techni- eras. Or Ordinary Grade ntion and knowledge of first line manienancs.
calbranchoftheA:myJNavyo,MFm-or z:greetnSciencewith Physics or Chemistry or 10yeamexpedenceasaCamramanorPholo— MMWOMW*’MW"
(i) Diploma in Aeronautical or Electrical or Me- 'tkn oo a.reoogmsed Cvecaly. Or grapher in Military Survey, Survey of India or other cles and Motor Cycies.
chanical or Tele-Communication or | Dlploma in :ye;hanmll Automobile Engineering photo-litho establishment of repute (for ex-Ser- (jif) One year practical expenience in Heavy Motor
; Automobile recognised niversity or Board ' . - .
il Engineering. Or (s) | Chargeman (Ref & AC)Jr Essential - - A vicemen only) — Vehicies (HMVs) dnving. 41
(W) Matriculates with a ; : __ (aa) |Store Superintendent Essential %(lﬁ Tradesman Mate (i) 10th Standard pass from a recogrised Board/
L : pproved apprenticeship Degree In. Science with Physics or Chemistr): or . (Armament) (i) Degree in Science with Physics or Chemlstw institution.
YD [y om— years expernence in the trade. WMMMammgnlswUnmw. Or or Mathematics from a recognised University with mmm.mmrm
o=t Essential. Dsploma in Mechanical Engineering/ Refrigera- basic computer knowledge on database manage- ing Institute (ITT) in the relevant trade®
orkshop) () Bachelor of Science degree with Physics or tion & Air Conditioning recognised by University or ment with one year experience in stores work in
Chemistry or Mathematics from a recognised Uni- (t) ch moans Government Department or Public Sector Under-
versity or Institution, Or (Me::e o .= taking or in a reputed firm, Or
. tronics) Degree in Science with Physics or Chemi ii) 1042 in Science or Commerce with five years
ADiiomne Chem . emistry or (i)
::rised Umve::i?y |  from a rec- Mathematics from a recognised University. Or experience in stores’ work in a Govermnment De-
or Board. Diploma i ; — , blic Sector Undertaking or in a re-
(d) | Chargeman (Mechanic) | Essential. P L aeesianios Enoment v scogrived PRI Of TN
_ by University or Board. puted workshop. ﬂe <
'3 (i) Diploma in Mechanical or Electrical or Electron- (u) Chargeman (Civil | Essential (.bﬁLm Engine Driver TLaumw
ics or Production Engineering from a recognised Works) Degree in Science with Physics or Chemistry or (1) 12th class pass from a recognised Board.
University or Institute; and . Mathematics from a recognised University. Or (i) Must possess Hoavy '::‘0‘ Vehicle license
(i) Two years' experience in quality control or Diploma in Civil Engineering recognised by Uni- from recognised authority; a L
quality assurance or { , versity or Board. Physical Standards. Must be physically
ﬁ of === = or.| % e ame (v) Chargeman(Machme)ﬁEmnua] capabloofporfonnhgsmmscluﬁesandm
design or production or maintenance of engi- Degree in Sc with Physics or Chemistry or have passed the test specified below'-
neering equipment or system from a recognised Mathematics from a recognised Universi (i) Height without shoes- 165 centimeters provided | -
s organisation. D i .ﬂNOfSltyOr that a concession 2.5 centimeters height shall be
iploma in Mechanical Engineering recognised by ;
(e) | Chargeman (Ammuni- | Essential | PSR allowed for Scheduled Tribes.
tion & Explosive) | Diploma in Chemical Engineering from a recog- (w) | Chargeman (Plannmg,TLs...,m., (i) Chest (normal)- 81.5 centimeters
nised University or Institution with Production and Control) | Degree in Sci i : (iii) Chest (on expansion)- 85 centimetars.
. ' two years expe- o | ence with Physics or Chemistry or (iv) Weight- 50 kilograms (minimum).
rience in Quality Control or Quality Assurance or Wﬁm.a recognised University. Or (v) Eye sight -6/6 without any corection (normal
Testing or Proof in the area of Chemical Engineer- m" Electrical/ Electronics/ Electronics & vision).
ing or Processing from a recognised organisation. _ Mm & Communication/ Endurance Test.
(f) | Chargeman (Electrical) | Essential uﬂmw ' ics & Telecommunication/ Instrumenta- (i) Carrying a person (fireman lift of 63.5 kilograms
Degree in Science with Physics or Chemistry or nem::mu lati?n " Commu Communication/ to a distance of 183 motel"sm%wdst);om
Mathematics from iversi Chemical Engineering/ Dress Making/ (n)cmﬂng27mot0ﬁmdeddd\tandm9m !
a recognised University. Or Garment Fabrication/ Paint T AL feel (long jump); and Industrial)y Mall
| : P . _ , _ echnolog omo- ing Staff (Non T ;
w in Electrical Engineering recognised by f’"“’ Refrigeration & Air Conditioning/ Mechatron- (lij) Climbing 3 meters vertical rope using hand r(ﬂ) MTask;no ( g I = Continued on page 40
University or Board. ics/ Civil Engineering recognised by University andfeel.
— - — Board. __Continued on page 39 | e
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[ Essential.
(1) Certificate in Draughtsmanship (Mechanical or
Civll) from Industrial Training Institute, recognised
by National Council of Vocational Training or Ex-
Naval apprentices trained in Mechanical or Civil
51 ) .

-t . (W) Certificate in Automated Computer Aided
Design,

Desirable.

One year experience in Mechanical or Civil engi-
neering in Government or statutory or autonomous
organisation, public sector undertaking or Univer-
_1 sity or private organisation of repute

6. Nmmmmmlmmmmmmwﬁumm.m

mentioned posts are listed as follows -
Staff Nurse,

)] AsaFmAb«andrespauuominmoabmotadocbr Proper main-
Mmofmm.mmommmmshownbmoodor

Recording of puise temperature, blood :
' ‘ pressure and certain other vital signs
before showing to doctor. ™

;:Tmmammdbodm-mmmm-mwmnofm (N
(iv) Spongebothtothemaomyperpmm.

(v) MMMWMRM.

(vi) Maintenance of the Minor operation Theater

(vil) Management of Post-operative cases.

(vili) Pre-operative preparation and management of major and minor preparation and
sumwbionmmruialgapempmﬁonbofanaondhgbaumdm.

" (ix) MnhMancoofmeEbctroMedulequimmL

(x) Ambuhtimdmommewmemsxdvilhospnal

(xi) Mmmhgﬂnvarioaﬁstaidpostsdurhgﬂnmofbusywomhghoum.

(xii) Medical Assistant during sick report.

(b) Chargeman (Naval Aviation), (9)
(i) Emmwmmammmw.mmmpom (i)
wmhmmmmddaytodayMMydjob (i)
m.mdwwm.mmmmmmmms
mmmmmbmm.ommmm ™
bwmmdidabs’mwdmmtandmmﬁm ()
to the society (v)
Kmmmmuhﬂmwmnaﬁcmmmw
vantages, disadvantages, precautions while charging air, hydraulic fluid, oxygen
syswmutcﬁona!dvodamHPsystm.Puiodlccalbmﬁmdgaugesand
equipment.

Huﬂhgofmnen&ejecﬁonmts.jetﬁsonhm&es.Gmaﬁgmnttypesof
wmmmmwﬂewaﬂ\gmmwmandmwingfmingup (h)

Draughtsman
(Construction)

(e)

(i)

(vi)

(i)

(iv) mwmmwnwmmsysmwmm (ii)
mmmmmpmpm.mmmtmgmn. gyroscopic
instruments, autopilots. (ii)

(v) Thmﬁwmwmgemwawkmgpm\dphofﬁstmengim.gas 0

> turbine engines, their components characteristic, performance curves, servicing, 0
repair, overhaul and concept of engine testing and Removal installation proce-
dure (i)

(vi) Processing of components - cleaning, sentencing, various coating, different NDT  (iii)

technique (DPT, Eddy current, Ultrasound, MPT and radiography techniques) and  (iv)

their applicability and Rotor balancing- dynamic and static Blade tip grinding
(vii) Knowledge in Prnincipal of aerodynamic & concept of aero foil structures and all
relevant theories/concepts pertaining to aircraftMight. Handling/ identification of
different type of machine/ hand tools, precision measuring instruments and their 0
s calibration. Knowiedge on Tool control procedures/safety precautions in work-
4 shops/ various Fire safety measures

(¢) Chargeman (Ammunition Workshop), Responsible to his immediate superior
for the discipline of the employees under his control and for the safe, correct, ex-
pedmouspaﬂonnmofanwakdanmmslherseMVMnumﬁonwmmp.
responsible to exercise economy in use of manpower and material to perform
work in his /her section as per approved procedures/drawing/specification efc.
without interruptions by ensuring adequate supplies of stores, tools etc. respon-
sible for issue/ receipt, repair, maintenance, Annual Inspection, Proof, Demolition
elc, of stores under his control

(d) Chargeman (Mechanic). Provide QA/inspection cover for various Naval Arma-
ment (NA) slores under the purview of DGNAI during their design/ production/

(v)

(vii) Maintain the stock of consumables and non-consumable items of CTP
(viii) Any other miscellaneous work as assigned by the superior authority

(k) Store Superintendent (Armament),

Inspection of stores

(if) Selection of stocks

(i) Movement of stores

(iv) Supervision of labour, handling of stores, packing, labelling addressing, loading/
unioading.

(v) Verification of stocks/periodical inspection

(vi) Supervision work done by Store Keeper

(vii) Any other duty assigned by superior authorities from time to time.

(1) Eire Engine Driver. Drives the Fire Engine lo the emergency scene/ location
Manoeuvres apparatus into position, Connects Hose line and operates pump

gy P05 10 SUPPYy waler pressure. Delermines f, additional water supply lines are
e S Ty iy — gy - : R N Ay
— T Continued on page 41

prool! maintenance/ storage/ disposal al various NAI units at Depots/ Ordnance
Factories) DRDO labs/ Quasi Military Establishments. Maintain technical records
of all QA/ inspection activities undertaken durng production, maintenance and
praparation of NA slores Undertake tests utilizing various facilities available in-
house towards QA/ inspection of NA stores, Assist in analysis and investigation
of various defects observed during production maintenance, preparation and
exploitation of NA stores. Ensure safe custody and sorviceability of gauges and
equipment usad for QA/ inspection, The functional dulies would Involve handling of
explosives and ordnance, salling onboard Indian Navy platforms for trials & firings.

Chargeman (Ammunition & Explosive), Provide QAVinspection cover for vari-

ous Naval Armament (NA) stores under the purview of DGNAI during their desigr/
production/ proof/ maintenance/ storage/ disposal at various NAI units at Depots/
Ordnance Factories/ DRDO labs/ Quasi Military Establishments. Maintain techni-
cal records of all QA/ inspection activities undertaken during production, main-
tenance and preparation of NA stores. Undertake tests utilizing various facilities
available In-house towards QA/ inspection of NA stores. Assist in analysis and
investigation of various defects observed during production maintenance, prepa-
ration and exploitation of NA stores Ensure safe custody and serviceability of
gauges and equipment used for QA/ inspection The functional duties would in-
voive handling of explosives and ordnance, sailing onboard Indian Navy platforms

for trials & firings.

10,50 ) il

SR LCANAL : ) 4
ning, Production & Control), Under general supervision of Officers and Shop
Foreman, the Chargeman. in the respective trade, is required to undertake repairs
and refit of ships and submarines equipment and structure both onboard and in
the shop floor He/ She has to maintain plant and machinery at the shop floor
He/ She has lo supervise and manage his/her team and complete the given task
in the stipulated time with required quality Whenever necessary, he/ she has lo
undertake the independently also. He/ She has to take care of safety of his/ her
workforce under him/ her and machines while working onboard ships/ shop floor/

hazardous areas and also to provide/ manage all the accessories / machines etc
to complete the task in time. The nature of duties specified 1s nol all encompassing

and is only indicative

Assistant Artist Retoucher,

Preparation of chemicals for CTP Processing Unit.

Maintenance of the Fitter and Gum Rollers on a weekly basis

Operating, handling and maintenance of Pneumatic Plate Punching machine
Raster image processing using Apogee Render of 4 geometric colour separation
Loading of Plates in CTP Plate Setter and place the exposed plate in automatic
plate processor to develop image.

Regular maintenance of Plate Setter, Plate Processor and large format Proof
Plotter

Pharmacist.

Storing medicine, Distribution and issue medicine

Maintaining records, making indent.

Any other work assigned by the superior authority

Cameraman,

He is in-charge of Camera section comprising of Camera units and Photo lypeset-

ting unit.
He should be able to operate process as well as digital cameras

He is to be conversant in photography as well as in photo studio.
He well assisled by Dark Room Assistant.

He is also responsible for the proper used plate stowage under the supervision of
CTP in-charge and is also in-charge of Repository compartment

Visit Website "QuickSarkari.Cle

hookup proceduures at fiydrants. Obtain secondary water supplies. purnps foarm,
pssists in changing air botlies, clean, fills and repiace air bottles snd masks.
Makes routine repairs to lndmmm.pp.(mwwyw
Drive fire truck and oparates the tailor of the vehicie, Work with crew 1o participate
rescue operations. Provides emergency medical sorvices and perform other re-
lated duties as requirad

Jim Firoman, Primary duties of Fireman include saving fives and upkeeg & mainte-
- nance of firefighting equipment Atamotmnfsnooca.cﬂmmmrmubomoyto
functions such as rescue people or animals from burning or collapsed bulidings.,

. fighting fires and providing emergency medical assistance.

n) Storekeeper! Storekeeper (Armament). Inspection/ Selection of Stocks, Move-

{5 ment of stores from ona location to other, Supervision of Labour handing stores,
packing, labelling, addressing, loading, unloading, verification of stocks, peri-
odical inspection, preservation of stores. Any other duties assigned by Superior

Authority.
- Clyilian Motor Driver Ordinary Grade,

j) Replacement of fuel oil and water
M) Cleanliness of Vehiclos.

L 3

1 :@ . Inspaction for defects and deficiencies

[tv) Lubrication and minor adjustment
| ; Reporting defacts beyond his capacity lo repair

by
(a) Iradesman Mate
|t

| ; m Working in production /maintenance of Shop/Ship/Submarine.
"' General cleanliness & upkeep of the Section/Unit.

; -‘ Carrying of files and other papers within the Office area

)

(V) Photocopying, sending/receiving of FAX, letters elc.
(

[(v) Other non-clefical work in the Sections/Unit
| (vl)‘ Assisting in routine office work like diary, dispatch elc including on computer.
! (\vll()‘ Delivering of Dak (inside & outside the Section/Unit)

| ivﬂl; Watch & ward duties

1ix Opening and closing duties

‘ .5 Cleaning of building, fixture etc

J(xl) Dusting of fumniture etc

; * Upkeeps of parks, lawns, polted plants etc

| I , Any other work assigned by superior authority

‘.

@

\ r' ~ ures in accordance with instructions of higher authorities

e
‘ ‘i‘?j}i - Control of various pests of Public Health Importance by use of insecticide spray
~ with different types of sprayers in use or as is periodically introduced in service

X - from lime to time
(W) Regular cleaning and maintenance of all spraying equipments.

,'J‘

" under instructions and directions of supervisory staff

_, l;ﬁ- /) Al sanitary duties deemed essential for the preservation of health of Naval per-
sonnel and their families/ Naval employees may be ordered by the supervisory

staff
|
and day to day issue

{vli) Elimination of breeding places of mosquiloes and files by source reduction and by
minor engineering methods such as filling, leveling canalization, straight edging,

- deweed etc.

iil) Carry out all duties connected with the setting up, shifting of any static/ roving

heath exhibitions as will be required from time to time.

- according to the directions of supervisors
Bhandari,
. Prepare meals onboard BoaV/ Craft/ Vessel.
| Prepare snacks and Tea/ Lime Julce onboard craft vessel for crew.
| Collection of ration (sugar, Tea leaves, milk, lemon etc) from place of issue.

‘Custody and safekeeping of items, equipment and property issued and used for

. cooking.
‘Maintain hygiene and cleanliness in and around his working area.

Vi) Provide general help to the Deck crew working under Master of the vessel craft

fll) Report defects in gallery and coordinate its rectification.

C (x)

(i) Taking anti-mosquito measure, anti-fly measures, anti-rodent and anti-pest meas-

(iv) Application and preparation of various formulation of disinfectants/ insecticides (aa) Draughtsman (Construction). Preperation of drawings pertaining 1o Shp struc-

i) Collection of anti-malaria oil, kerosene oil and other stores from depot, its storage

Any other duty considered essential in the interest of health, sanitation to be dene

o e
[
&1 \
reaierns my grsd o Nes
mvier antersted Care wnd <
advice 15 expeciant mothery “

mnmmwmwdmmmmu |
mmwmmmmmmwm :

incoustion et
(v) Multl Tasking Staff (Miniaterial.
()  Physical Maintanmnce of records of the Secthon
() General cleaniiness & upisep of the Section/ Und
(i) Carrying of Mas & other papers within the buliding.
() Photocopying, sending of FAX etc
(v} Other non-clerical work in the Section/ Unit
(vl) Assisting in routine office work like diary, dispatch efc.. inchuding on compisr
(vil) Delivering of dark (outside the bullding).
(vill) Watch & Ward duties
(ix) Opening & Closing of rom.
(x) Cieaning of rooms

(xHl) Work reiated o hs (Tl qualificaions, if I axists,
(xiv) Driving of vehicies, if in possassion of valid driving lcanse
(xv) Upkeep of parks, lawns, pottad piants oic.

(xvi) Any other work assignsd by the superior suthority.

(v) Multl Tasking Staff (Non-inchustriall/ Ward Sahaika, Careful and humans et
ment of delivery aunm”mmmmmb
mmmmmmwm-m' by the Doctor! mese
mmmmnmbwuummmmmmm

mmmwm-nmmwsumm.m

(w)

m.m.mammm-mwwamm
cal advice. Thouches throat with Bwoat paint, drops Madians it ayes, Noses OF
MWMMMMMO(M.MWWM&
mmwuudw.mymmummmm
pre-operational care.
Multi Tasking Staff (Non-industrial) Dhobi, Washing and. ciean:
and other articies of washabie fabrics and presses them. Any other dubes as-
signed by Superior Authority.

Multi Tasking Staff (Non-Industriai)l Mall. Growing flowers, iress, shrubs, seed-

growing plants and other gardening duties. Any other duies assigned by Supenor
(z) - Muiti Tasking Staff (Noo-industrialll Barber, Cutting Trimming of Hair and
Shaving. Any other duties assigned by Superior Authority.

¥

ture/ plan/ elevation & frame sections required 1 be used for layoul drawings
using AutoCAD. Equipment and layouts of Compartments drawings. Collection
of technical data pertaining 10 equipment selectad for fitment & mamtnng for
record workbook. Preparation of schematics/ skeiched/ flow disgrams of shps
system & Fittings. To undertake all reproduction of drawings/ data sketched 10 be
used dunng design.

Note. The above list of duties are only llusirative and not axhaustiva, SectionyDepart-
ment of the Indian Navy may add in the list, duties ordinanty performead Dy person-

nel at this level.
7. Age Relaxation and Crucial Dates,
(a) Age Relaxation,
s. | Category Age relaxation per~ | Age relaxation per- »
No. missible beyond the | missidie beyond the
upper age fimit for | upper age limit for
| Group ‘8 (NG)' Post |  Group 'C’ Post
VF@) ﬁsczsr o8 vears 105 Years *
W |osC [03 Years Joavun ]‘
() | PwBDs 10 Years, OBC-13 (10 | 10 Years, OBC -13 (10 |
+ 03) Years, SC/ST-15 | + 03) Years, SCIST-15
(10+0S) Years (10+08) Years
(v) | ESM [ Period of Military Ser | Penod of Miltary Ser-
| vice pius 03 years | vica plus 03 yeans N
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(w) ~10 Years ST-10 Vi
Departmental Candidates | Up to 05 ears () OBCs EWS » 30%
With 03 yrs regular and con- | Tris M’“‘" g Up 1o 40 yoars of (1) All other categories 26%
age and SC/ST . b
inuous service in Central | subject 1o the S| (@ Svilabus for Examination
Government as on condition [ (40+05) years of age. . The indicative syflabus for subject recruitment is as
ke Closing | that the past service | This concession I ~
application = °d in the depant- | subject to the condi-
- will be useful for tion that the past ser-
ot discharge of | vice rendered In the
ries of posts. useful for efficient dis-
= A0y L charge of duties in the
General intelligence. It would include questions of both verbal and non-verbal

m:(a)Fummﬂﬂmmmdewwmsmmnm
be held in reserve for any other examination or selection

(b)

# been deducted from your account, please wait for 07 working days for automatic

refund of money to your account
9.

date/session will not be entertained under any circumstances.

10. Application for Multiple Posts Candidates applying for more than one post
should submit their application, complete in all respects, separately. Candidates,

who intend to apply for more than one post, should be aware that centre for each
examination may be different. and examination may be on the same day/ shift. If
examinations are in two different shifts on the same day, it will be the candidate’s
responsibility to reach the alflocated centre. If the examination for multiple posts
appﬁedbywwddaﬁalshﬂnmnsﬁﬁasthocentmandsﬂﬂaﬂocaﬁmisan
meom.wsrnwilboablotoappwhmmﬁmofmepost

ssporhtslhetdnioe,a)oioatoappaarfaaperﬁMarpostwmbomesole
mum/mdmm.mmwmmmmmg

in this respecl Fwﬂm.caxfdatesapp!yingformdﬁpkpostswmhavetopay
examination fee against each post separately
11. Mode of Selection. Visit Website "QuickSarkari.Com"

(a) mmw.mmwnamommmaw
apdbaﬁanmcdvedm&nbdbwmmwformptnabasod

exaninaﬁon.mrdymhgmebadcsdocﬁmanoﬁadoosnotmwany

erlﬁmapuson/appﬁwﬂbbocakdbrﬂnmwst
eﬁglbbwididamwmhavawappearh

Section Subject No. of Questions/ Duration
Maximum Marks
A General Intelligence 25 90 Minutes
8 General Awareness 25
| C Quantitative Aptitude 25
D English Language 25 j
Total 100

In case you have made an unsuccessful online payment of fees and money has () General Awareness. Questions will be designed to test the general awareness of

Examination Cities, The list of examination cities of different states will be made
available in the online application form. The candidates are to select any three
1] choices of cities from the list. The Indian Navy reserves the right to cancel/re-con-
duct examination for a particular centre or allot/ change the city of the candidate
beyond the choices indicated by the candidates for administrative or other rea-
sons. In case of more number of candidates applying for one city, few candidales
may be aliotted to any other city. Request for change of examination city/centre/

(i)
type. This component may include questions on analogies, similarities and differ-
ences, space visualization, spatial orientation, problem solving, analysis, judg-
ment, decision making, visual memory, discrimination, observation, relationship
concepts, arithmetical reasoning and figural classification, arithmetic number
series, non-verbal series, coding and decoding, statement conclusion, syllogistic
reasoning etc. The topics are, Semantic Analogy, Symbolic/Number Analogy, Fig-
ural Analogy. Semantic Classification, Symbolic/ Number Classification, Figural
Classification, Semantic Series, Number Series, Figural Series, Problem Solving,

Word Building, Coding & de-coding, Numerical Operations, symbolic Operations,
Trends, Space Orientation, Space Visualization, Venn Diagrams, Drawing infer-
ences, Punched hole/ pattern —folding & un-folding, Figural Pattern — folding and
completion, Indexing, Address matching, Date & city matching, Classification of
centre codes/ roll numbers, Small & Capital letters/ numbers coding, decoding and
classification, Embedded Figures, Critical thinking, Emotional Intelligence, Social

Intelligence, Other sub-topics, if any.

fee

the environment and its application to the society. Questions will also be designed
to test knowiedge of current events and of such matters of every day observations
and experience in their scientific aspect as may be expected of any educated per-
son The lest will also include questions relating to India and its neighboring coun-
tries especially pertaining History, Culture, Geography, Economic Scene, General
Polity& Scientific Research
(i) Quantitative Aptitude The questions will be designed to test the ability of ap-
propriate use of numbers and number sense of the candidate The scope of the
test will be computation of whole numbers, decimals, fractions and relationships
between numbers, Percentage, Ratio & Proportion, Square roots, Averages, in-
terest, Profit and Loss, Discount, Partnership Business, Mixture and Allegation,
Time and distance, Time & Work, Basic algebraic identities of School Algebra &
Elementary surds, Graphs of Linear Equations, Triangle and its various kinds of
centers, Congruence and similanity of tnangles, Circle and its chords, tangents,
angles subtended by chords of a circle, common tangents to two or more circles,
Triangle, Quadrilaterals, Regular Polygons. Circle, Right Pnsm, Right Circular
Cone, Right Circular Cylinder, Sphere, Hemispheres, Rectangular Parallelepiped,
Regular Right Pyramid with triangular or square base, Trigonometric ratio, Degree
and Radian Measures, Standard Identities, Complementary angles, Heights and
Distances, Histogram, Frequency polygon. Bar diagram & Pie chart.

0]

type. The
Symbolic/ Number Analogy. Trends, Figural Analogy, Space Orienta

Classification, Venn Diagrams, Symbolic/ Number Classification, Drawing infer-
ences, Figural Classification, Punched hole/ pattem-folding & unfoiding, Seman-
tic Series, Figural Pattern — folding and completion, Number Senes, Embedded
figures, Figural Senes, Critical Thinking, Problem Solving, Emotional Intelligence,
Social Intelligence, Coding and de-coding, Other sub-topics, if any

tion, Semantic

Word Building,

(i) Wouosﬁmsmde&gmdwmmemndidawsgom
mmssofmmmentandmapplicaﬁmtommw. Questions are
alsodosignedtbtes!knovdodgeofwn'emevenwandofsudimanersofmry-
dayobsomnmandemamoommelrsdenﬁﬁcaspedasmaybeexpedadd

an educatled person Thotestwﬂlalsohdudequestbnsre%atingtolndlaandm I

neighbouring countnes especially pertaining to History, Culture, Geography, Eco-

nomic Scene, General policy and scientific research. . —

| o)

. — ol PR

(i

(v)

(e)

0

(if)

(N

1)

ages, Interest (Simple and w, b

pusiness, Mixture and Allegat .M“mmm,wpm

Pyramid with triangular or square, Base Trigonometry fm\o:mtry. rigonomet
, T " | <

ric ratios, Complementary angles, Height and distances (simple problems

Standard Identities etc., Statistical Charts: Use of Tables and Graghs mm::)

Frequency polygon, Bar-diagram, Pie-chart.

English Language. Spot the Error, Fill in the Blanks, Synonyms/ Homonyms
tonyms, Spellings/Detacting mis-spelt words, Idioms & Phrases. One word wt
titution, improvement of Sentences, Active/ Passive Voice of Verbs, Conversion
into Direct/ Indirect narration, Shuffling of Sentence parts, Shuffling of Sentences
in a passage, Cloze Passage, Comprehension Passage

General Intelligence. It would include questions of non-verbal type The test will
include questions on similarities and differences, space visualization, problem

solving, analysis, judgment, decision making, visual memory, discriminating ob-

(i)

(iv) Undertaking for use of Own Scribe Candidates desirous of avaling ‘aciy of

v)

(@)

(h)

() Date of Examination Exact date, ime and venus of online lest will De comimu-

www.employmentnews gov.in 43

care insttution in the prescribed Ormmat a8 per Minintry of Social Justice 8 Empow-
arment OM 34-02/2015-D0-111 dated 29 Aug 18

Pal Candidates (ess than 40% disability). The facity of scoribe and/ or com.
pansatory ime shall be granted solefy 10 thoss having difficully n witting subject 1o
production of a cartificate to Hie effact hat parson concemed has Sestafion 1 write
and el scribe s ossoantial I write examination on hiw/ her Dehall rom e com.
petent medical suthority of 8 Governmant health care Nsiluton n the prescribed
format as per Ministry of Social Justice & Empowerment OM 29-872019.00-8
dated 10 Aug 22.

own scribe must carry undertaking n the prescribed format for PwBD and Pwl
candidates (Jess than 40% disabiity) 08 par Ministry of Social Justicn & Empow-
erment OM 34-02/2015-D0- dated 29 Aug 18 and OM 26-872019-DO-l dated
10 Aug 22 respectively The facliity of using own scribe will only be svaliable
indicated by the candidate in orfine application form
Compensatory Tima Compensatory time of 20 minutes par hour of sxarmination
will be provided 1o the candidates law extant guidelines who are afiowed use of
scribe, imespective of the fact whathar they use scriba or otherwss
Question Paper Chalienge Mechaniam Oniine window for imiling comments
from the candidates regarding question paper and provisional answer key sfer
completion of examination will be made available Candidates are advesed 1D visd
IN website/ registration Portal time 1o fime for update, I any
mm,hmbmmmmmnmaﬁodtym
of the question papers in case of multiple shift examinations normalization of the
scores of the candidates may be carmied out.

servation, relationship concepts, figure classification, arthmetical number series, (K) ‘Fire Engine Driver and ‘Fireman” - Physical Standard Endurance Tast For
non-verbal series etc The test will also include questions designed 1o test the the post of ‘Fireman’ and ‘Fire Engine Driver’ candidates will be shortisted for
candidate’s abilities to deal with abstract ideas and symbols and their relationship, Physical Standard and Endurance Test (Qualifying in nature) based on the marks
arithmetical computation and other analytical functions. obtained in examination in the order of merit and fulfilling the prescribed efigituity
Ganeral Awareness. Questions are designed to test the general awareness of criteria. Qualified candidates will be considened for further selection process

the environment and its application to the society. Questions will also be designed (! ‘Clyilian Motor Driver Ordinary Grade’” - Skill Test, The candidates have 1o
to test knowledge of current events and of such matters of everyday observation qualify skill test with reference to duties indicated at Para & (p) for the post.

and experience in their scientific aspects as may be expected of an educated (m) ‘Bhandari’ - Swimming Test The cancidates have to quaiify in swimming lest.
person The test will also include questions relating to India and its neighbouring  (n) | NIV (Ward Sahalka/ Dresser Dhobil Malil Barber) - Proficienc :
countries especially pertaining to Sports, History, Culture, Geography, Economic The candidates have 1o quadify proficiency test to be conductsd with refarencs 10
scene. General Polity including Indian Constitution, and Scientific Research etc. duties indicated at Para 6 (v} (w). (x), (y) and (2) for the rejevant post.
Thosoquestionswillbosudwmatthoydonotmqulmaspodalsmdyofmydisd- ®) mwm““um“w““mm
pane: in skill’ proficiency test shall ot be counted while preparing ment list. However,
Quantitative Aptitude. This paper will include questions on problems relating to only those candidates who qualify in skilll proficiency test shail be considered for
Number Systems, Computation of Whole Numbers, Decimals and Fractions and preparation of merit list

relationship between Numbers, Fundamental arithmetical operations, Percent- (@ Provisional Appointment Letter. The appointment of provisionaily selected can-
ages, Ratio and Proportion, Averages, Interest, Profit and Loss, Discount, use of didates will be strictly based on their relative merit position in online examination
Tables and Graphs, Mensuration, Time and Distance, Ratio and Time, Time and subject to verification of documents. Medical Examination and cther requirements
Work, etc as specified by the Govemment of India and Appointing Authority.

English Language Candidates understanding of the Basics of English Lan- () Document Verification. Al documents pertaining 1o age, education, identity. ad-

guage, its vocabulary, grammar, sentence structure, synonyms, antonyms and its
correct usage, etc his/her writing ability would be tested

Resolution of Tig In case one or more than one candidate secure equal aggre-
gate marks, tie will be resolved by applying following methods, one after another
till the tie is resolved -

Date of Birth will be considered to arrive at the merit list, the older

will prevail as the higher selacted candidate in merit.
phabetical order in which the first names of the candi-

the candidate

If DOB is also same then, Al
dates appear will be considered
ﬁgdm.mpmﬂmmgdfadlityofsmbobmocandmteshavhgdifﬁwnyh

writing will be as follows -

PwBD candidates, if so desired by the person.
Wmmn.lnmudom«utmofpmmamm
lab assistant can be allowed on produc-

disabilities, the provision of scribe/ reader/ ok
uonofaoomﬁcatetomoeﬂedmtmwsonoumndmwyﬂcdmuon

mmmmbmmlwmmmmmw.mmcw

MMMCM&WMMSMMN&W!M

dm.mguy.mmmmmwmmmmap«
oxxmtDoP&Tpdbcy.Daba\debrva“uwb
MMMMMmMWMMmm

12.

) Candidates are required 1o apply oniine using the websie www joinindiannavy.
gov.in >> Join Navy >> Ways to join >> Civilians >> INCET-Q1/2025. Before

filling online  application form, applicants are advised to read the guidesnes.
NWMMNM' criteria and educational qualiication as
mentioned in the advertisement.
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(b)

(€)

@ ot o




News 5 « 11 July 2025

Employment

(h)

(k)

()

v)

(x)

(xi)

14.
(a)

(b)

(c)
0]

(aa) a citizen of India, or
(ab) a subject of Nepal, or

(W)

(iv)

o)

extent feasible in respect of qualified candidates

Candidates are advised to keep scanned copy (JPEGIJPG/PNG/PDF as appli-
m)amummumumwmmﬁuwmwm
apphication:-
Pmmmwwmmmwmmwme)m
myobstndooovuiWMucﬁngu'n!aceandoyes.Thoslzoofphotog’aph
should be betwean 20 Kb and 50 Kb,
Mbmmum.MMommm&mmm
unshouldnotbedigihnzod.nstmldbewamodoopyolywrownsignammm

paper with pen. The size of signature document should be between 10 Kb and 20
Kb.

Amdm'swwscwﬁmte.hmopplyhgagamwmm
post (50-200 KB).

A copy of candidate's Birth Certificate/Matriculation/SSC certificate for Date of
Birth.

A copy of candidate's highest education qualification proof (50-200 KB).

(vi) Acopyolouﬁﬁcabddyhdimmohproofofammodbyme

Competent Authority (50-200 KB).

(wvii) A copy of medical certificate showing disability for PwBDs (50-200 KB).
(viil) A copy of medical certificate for limitation to write for PwBD candidates for use of

scribe, if applicable (50-200 KB).

(ix) A copy of undertaking from PwBD/ PwD candidates for use of own scribe, if ap-

plicable (50-200 KB).

A copy of undertaking from PwD candidates for use of own scribe, if applicable
(50-200 KB).

A copy of certificate showing disability of PwD candidates having less than 40%
disabllity for use of scribe, if applicable (50-200 KB).

A copy of medical certificate for limitation to write for PwD candidates having less
than 40% disability, for use of scribe, if applicable (50-200 KB).

(xiii) Any other document, as applicable.

General Instructions/Conditions. -

The applicant should ensure that he / she fulfils the eligibility and other norms
mentioned in the advertisement. Particulars fumished in the application form
should be correct in ail respect. If any false or incomect information fumished by
the applicant is detected at any stage, his / her candidature will be cancelled with-
out prejudice (o take legal action against him / her

The eligidiiity with respect to age, educational qualification, etc will be determined
as on the closing date for online registration. Though essential qualification for the
posts is mentioned al Para 5 above, higher qualification, if any, possessed by the
candidate is also to be disclosed

Nationality/ Citizenship,
A candidate must be either:-

Visit Website "QuickSarkari.Com"

(u) In the absence of Essential Qualification or any other qualification claimed as

. -
i ' W o N
— e T —— T .~ a0 &

(ac) a subject of Bhutan, or
(ad) @ Tibetan refugee who came over o India, befora the 1s! January 1962, with the
intention of parmanently settiing in India, or

(ae) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, Eagt
African countries of Kenya, Uganda, the United Republic of Tanzania (formerly
Tanganyika and Zanzibar), Zambia, Malawi, Zaire, Ethiopia and Vietnam with the
intention of permanently settling in Indla. ’

(i) Provided that a candidate belonging to categories (ab), (ac), (ad) and (ae) above
shall be a person In whose favour a certificate of eligibility has been issued by the
Government of India

(i) A candidate in whose case a certificate of eligibility is necessary may be admit-
ted 10 the Examination but the offer of appointment will be given only after the
necessary eligibility certificate has been issued to him/ her by the Government of
india.

(d) In case, the candidates working in Central Government fails to produce the NOC
when demanded, his / her candidature will be cancelled.

(e) No relaxation in age limit will be provided uniess the category is filled appropriately
at the relevant column in the online application form.

() Indian Navy reserves the right to cancel the candidature of any candidate found
indulging in any malpractice/ Unfair means or hiding any matenal information,
misrepresenting facts or canvassing for candidature Mobiles and other electronic
gadgets are banned within the premises of the examination cenlres. Possession
of such equipment whether in use or in switch off mode, during the examination
will be considered as use of unfair means. All such candidates will be llable to be
debarred from this examination as well as future examinations. A criminal pro-
ceeding may also be initiated.

(g) Candidates are also requested to check www.joinindiannavy.gov.in & www.
indiannavy.nic.in websites regularly till completion of recruitment for updates /
corrigendum and further instructions, if any.

(h) The SC/ST candidates should be in possession of a latest copy of caste certificate
for claiming age / other relaxation and reservation and produce onginal certificate
on demand.

() Incase of OBCs, the candidate is required to produce, on demand, a valid caste
certificate, specifying that the candidate does not belong o ‘Creamy layer’ The
certificate should be as per format contained in GOI, DOP&T OM 36036/2/2013-
Estt.(Res) dated 30 May 2014 and 36033/1/2013-Estt(Res) dated 27 May 2013

(k) Incase of EWS, the candidates are required to produce, on demand, a valid EWS
certificate.

() Ammed Forces personnel applying for the posts should upload an undertaking
as per GOV DOPA&T OM 36034/2/91/Estt (SCT) dated 03 Apr 1991 to avail age
relaxation/reservation

(m) The Persons with Benchmark Disabilities (PwBDs), who want to avail benefit of

reservation and age relaxation should be in possession of disability certificate
issued by the Competent Authority.

(n) The vacancies shown above are provisional and may vary. The vacancies may be |
reduced/increased or even made nil without assigning any reason thereof. The
recruitment process can be cancelled/ postponed/suspended/ terminated without
any notice/assigning any reasons, at any stage

(p) Candidates will have to make their own arrangement for lodging / boarding dur-
ing the test. Candidates are advised not to bring any valuable/costly items to the
examination centre as safe keeping of the same cannot be assured Indian Navy
will not be responsible for any loss in this regard.

(q) Various format of Certificates for are available at Naval Website www,

Joinindiannavy.gov.in & www.Iindlannavy.nic.in at Personnel > Civilian page.

(r) Court's Jurisdiction. In case of any dispute/ claim regarding publication of this
recruitment advertisement/ CBT/ result etc it shall be within the jurisdiction of
Court/ Tribunals in Delhi only.

(s) Navy conducts detailed scrutiny of candidates’ application form and supporting
documenls/ certificates post examination only. Therefore, issuance of Admit card
to a candidate does nol, in any way, endorse or convey acceptance of candidature
for the post applied.

(t) The act of candidate whereby he/ she claims candidature for a particular post ap-
plied, on the basis of documents which are different from those prescribed in the
Recruitment advertisement and application form will be construed/ considered as
an act of deception for misieading the department.

oc_zgiva_lent wuhout any‘e_substanual proof from competent authority will not be con-

-z ‘n;.

. Continued on page 45
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(b) Photo Identity Card In the examination hall the admit card atong with original

Note 1. Ration card & Learners Driving License will not be considered as valid Identity

Nota 2. Candidates must note that the name as appearing on the admit card (provided

Note 3. A candidate not carrying a valid and orginal pholo identity document as per

(c) Production of Medical Certificate to use scribe. It is mandatory for PwBD/ PwD

WUW‘MWM.WMCI - i3 Ve Oy
mghef QUB”ﬁCﬂum must be In ponosdono(mw masarnal qualScaton
also

No claim of the cimdidates for candideture agsinst a particular soat wil be ener-

meﬁm»vxmvﬁm £ Wil be sccepted Provionaly
Wmmwgmmdolhwmmkwwmm
Privtcust of the Awkumfmm'omimwﬁmmmmn

the Indian Navy 8t any singe

eligibllity criteria.

IMPORTANT INFORMATION,

Candidates Reporing Late .o after the reporting time specified on the call lstier
of Examination will not be permitied 1o take the examinafion The reporting time
m.nuonodmmocalllouorbpmﬂoho&mmdmomwmwm
uonofthooxaminatbnhmmmmdldmﬂuybombboum

MMMWMmmMGManW¢w'
didate for the Exarmnation. Therefore the candiiates e JONGer] \O KXo an
anmmmmdmmmwm:w " case mvr
than one appiication of 4 candidata arm datecied o Svian Kovy o consrier
intesl appicalion lf.rmszmmmelummwrﬁrd

wnnmmuwm)mmnm hey) haw Candidstyrs
mmmmwnnummuuﬂma*

tnmmwy ﬁ

venue earlier for completion of various formalities such as trisking, 10 verification,
blometrics, logging in, Instructions elc.

The candidates must write their nama, date of birth tiher 9 e and moer’'s
mmuwmmmmmmm
myuwmammmnmmumdm!mw

and valid photo identity such as Aadhar Card/PAN Card/ Passport/ Driving Li-

| o %memww"”wm

cence/Voter's Card/ Bank Passbook with Photograph should be produced 1o the
invigilator for verification. The candidate's identity will be verified with respect 1o
his/her detalis on the letter, in the Attendance List and requisite documents sub-
mitted If identity of the candidate is in doubt the candidate may not be aliowed o
appear for the Examination

(k) Romodbchmdmmnwmnmwm?m onca

L.

submitted will not be entertained under any cmumsiances

proof.

mm.mmmwwmmsw
Bank Passbook with Photograph in crigingl 1o e Examinalion Venoe. faing
which they will not be aflownd (0 appear for the same )

during lhe process of registration) should exactly match the name as appearing L
on the photo identity proof. Female candidates who have changed firsVlastUmiddie
name post marriage must lake special note of this. If there is any mismatch be-
tween the name indicated in the Call Letter and Photo Identity Proof the candidate

will not be allowed to appear for the examination.

Para 14(b) will not be allowed to appear for the examination.

as use of unfair means. Candicdatur of such candidates will De cCanceded They
will be Eable for further aclion Including mIaion c:fu'mmd:;-'m::.a'lw.'a'-aL
debarment from Incsan Navy's exarunations, as may be decided Dy Tw Incwan

Navy.

(less than 40% disability) candidates having difficulty in writing, who will be apply-

(p) | In case of take/ fabrcated application/ registration Dy MISUSING &y Ggrearnes

meo,mmuumwbrmmwmu
suitable legal action under cyber/ IT act. 1{

ing for provisioning of scribe during online application, to carry relevant certificate #
issued from appropriate medical authority In original. Failing to produce the same,
the candidale may not be allowed the use of scribe and any compensatory tme
during examination Further. PwBD/ PwD (less than 40% disability) candidates,
who wish 1o use their own scribe lo carry and submit relevant undertaking in the
prescribed format. Failing to submit the same, the candidate will not be allowed

(q) | The decision of the Indian Navy n all matters relating 10 esgibiity, acceptance
or rejection of the applications, penaity for taise information, mode of selecion.
conduct of examination(s), allotment of examination cantres and prepscation of
merit list & final allocation, debarment for induigng in malpractices wll De firud
and binding on the candidates and no anquiry/ comespondance will Dy anter-

tained in this regard.

use of own scnbe. Further, administration will have no beanng to provide scribe to
such candidates who will be applying for use of own scribe.

16, CAUTION TO ALL CANDIDATES. Candidates are advised not to fall prey fo false

assurance or exploitation and must not entertain or encourage unscrupulous ele-
ments in any way. It is emphasized that the CBT and the selection process will

i candidates are found o nduige at any stage in any of the maipractices isted
below during the conduct of examination, their candidature for ths examination
will be cancefied and they will be debarred from he examinations of he Indian

be strictly on merit in a transparent manner. Candidates are further advised to Navy for the period mentioned below:
conduct themselves as a law-abiding citizen of the country and refrain from using S.NO.L Type of Malpractice Debarment
unfair means. o penod
IMPORTANT INSTRUCTIONS TO CANDIDATES (a) | Taking away any Examination related malenal such as Rough | 2 Years

i Sheets, Indlan Navy's Copy of Attendance Sheet efc. from

(a) | BEFORE APPLYING, CANDIDATES ARE ADVISED TO GO THROUGH THE the examination hall or passing R on fo " g
INSTRUCTIONS GIVEN IN THE NOTICE OF EXAMINATION VERY CARE- didng the et of |
UL (b) | Misbehaving. intmidating or threatening in any manner with | 3 Years

(b) | The Indian Navy will not undertake detailed scrutiny of applications for the Be A . . .
eligibility and other aspects at the time of online examination and, therefore, G- o’ Wi Nows e l, .“_f -
candidature will be accepted only provisionally. The candidates are advised to | Securky = - _ "p'""m"'m e g 1
go through the requirements of educational qualification, age etc. and satisfy () ] Obetruct the conduct of exeninasionAnaligets
themselves that they are eligible for the post. Supporting documents uploaded dates not to take the examination. 1 |t
bymecandldatewillbevenﬁedatthetimofooeurmnt\bdﬁcatmWhan (d) |Making statements which are incomect or faise, suppress- | 3 Yoars
scrutlnylsundertaken.ifanyclalmmadointheapp“cationtsnoUomdwb- ing matenal information, submulting Wmmj
stantiated, the candidature will be cancelled and the Indian Navy's decision (e) | Obtaining suppory influence for his/ her candidature by |3 Years
shall be final. any iregular or improper means in conmection with his/ Mer

(c) | Candidates seeking reservation benefits available for SC/ST/OBC/EWS/PwBD/ candidature. |
ESM etc. must ensure that they are entitled to such reservation as per eligibility | I (0| Possession of Mobile Phone in ‘switched on or switched off | 3 Years
prescnbedbyGovemmentoHndbandlnlhoNoﬁco.Thoymouldnlsoboh A
possessionofthooe:ﬁﬁmtesinmopresaibodbmtaspmmwwm = - E—— : mﬂmmmm%m
ernment of India, in support of their claim. w"vdmm examination

tes with medical disability of 40% and more only would be considered n"""“o" _
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